The STAR method is a structured approach used to answer behavioral interview
questions effectively. It stands for Situation, Task, Action, and Result, this is a guide
to provide a clear and concise response and highlights skills and experiences.

Situation: Describe a specific event or situation where you faced a
challenge or were given a task.

Task: Explain the goal or responsibility you had in that situation.

Action: Detail the actions you took to address the challenge or
complete the task.

Result: Share the outcomes of your actions, emphasizing what you
accomplished or learned.
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The STAR method allows you to provide real-life examples, demonstrating not just what
you can do, but how you handle specific challenges or responsibilities.

Situation: "In my previous job, we were facing tight deadlines on a
critical project.”

Task: "My role was to manage the team and ensure we delivered
the project on time."

Action: "| organised daily stand-up meetings to track progress,
reassigned tasks to balance workloads, and communicated closely
with stakeholders to keep expectations in check."

Result: "We completed the project two days ahead of schedule,
and the client was extremely satisfied."
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